
Classic Blue Excellus BCBS; Prescription Benefits from ProAct

Plan Available To: Annual Deductible: $100 Individual $200 Family
Blue Collar (Hired Before 04/07/15) Max Med OOP $200/$400
White Collar, Confidential, Max Rx OOP $2,000/$6,000
Management, Elected Officials Healthcare Reform - Dependents to Age 26
(Hired Before 08/18/15) Rx co-pay: $5/$20/$35, 2x @ Mail Individual $749.03 $187.26 $93.63
Corrections (Hired Before 09/05/17) 80/20 employer/employee percent share Family $1,623.53 $405.88 $202.94
Plan Available To: Annual Deductible: $100 Individual $200 Family
Deputy Sheriff's Association Max Med OOP $200/$400
(Hired Before 02/04/16) Max Rx OOP $2,000/$6,000

Healthcare Reform - dependents to age 26
Rx co-pay: $5/$20/$35, 2x @ Mail Individual $795.85 $140.44 $70.22
85/15 employer/employee percent share Family $1,725.00 $304.41 $152.21

PPO Excellus BCBS; Prescription Benefits from ProAct

Plan Available To: $10 Office/$25 Urgent Care/$35 ER Co-Pay
Blue Collar (Hired Before 04/07/15) Max Med OOP $1,000/$3,000
White Collar, Confidential, Max Rx OOP $2,000/$6,000
Management, Elected Officials Healthcare Reform - Dependents to Age 26
(Hired Before 08/18/15) Rx co-pay: $5/$20/$35, 2x @ Mail Individual $737.12 $184.28 $92.14
Corrections (Hired Before 09/05/17) 80/20 employer/employee percent share Family $1,595.94 $398.99 $199.49
Plan Available To: $10 Office/$25 Urgent Care/$35 ER Co-Pay
Deputy Sheriff's Association Max Med OOP $1,000/$3,000
(Hired Before 02/04/16) Max Rx OOP $2,000/$6,000

Healthcare Reform - Dependents to Age 26
Rx co-pay: $5/$20/$35, 2x @ Mail Individual $783.19 $138.21 $69.11
85/15 employer/employee percent share Family $1,695.69 $299.24 $149.62

Platinum Excellus BCBS; Prescription Benefits from ProAct

Open to all, but SOLE OPTION for: $15 PCP/$25 Urgent or Specialist/$150 ER Co-Pay
Blue Collar (Hired After 04/06/15) (ER Co-Pay waived if admitted.)
White Collar, Confidential, Max OOP (Med and Rx) $2,000/$6,000 In Network
Management, Elected Officials Healthcare Reform - dependents to age 26
(Hired After 08/17/15) Rx co-pay: $5/$35/$70, 2x @ Mail Individual $503.75 $125.94 $62.97
Corrections (Hired After 09/04/17) 80/20 employer/employee percent share Family $1,309.74 $327.44 $163.72
Open to all, but SOLE OPTION for: $15 PCP/$25 Urgent or Specialist/$150 ER Co-Pay
Deputy Sheriff's Association (ER Co-Pay waived if admitted.)
(Hired After 02/03/16) Max OOP (Med and Rx) $2,000/$6,000 In Network

Healthcare Reform - dependents to age 26
Rx co-pay: $5/$35/$70, 2x @ Mail Individual $535.24 $94.45 $47.23
85/15 employer/employee percent share Family $1,391.60 $245.58 $122.79
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