
MINUTES 
WORKFORCE DIVERSITY AND INCLUSION COMMITTEE 

JANUARY 27,  2010      3:30 P.M. 
BEVERLY LIVESAY CONFERENCE ROOM 

 
Present:    L. McBean-Clairborne; S. Martel Moore; M. DeSouza; C. DeMarco; A. Fitzpatrick, M. 

Lynch, L. Roberts, R. DeLuca, B. Doling 
Guests: M. Robertson, P. Pryor, K. Luz Herrera, J. Mareane, S. Schackford, The Ithaca Journal 
Excused: L. Holmes; K. Belanger; P. Carey; K. Kephart 
Staff:        S. Reistetter; K. Fuller, Deputy Clerk of the Legislature 
 
Call to Order 
 
 The meeting opened at 3:35 p.m.   
 
Introductions
 
 Members present introduced themselves to new participants. 
 
Announcements/General Discussion Items
 

• Ms. Luz Herrera announced VotoLatino Group is helping with census outreach.  They are 
talking about holding an event with food and music to bring people together to hear about the 
census.  This group is making a strong effort to be sure to get an accurate count. 

• Mrs. McBean-Clairborne has been having ongoing conversations with Ms. Mackesey, Chair 
of the 2010 Complete-Count Census Committee to advocate for sensitivity training for 
census workers.  She is working to see how the County can help in this effort, noting it is her 
desire to be proactive in this matter. 

• Ms. Herrera spoke of the Homeless and Housing Task Force meeting on February 3rd agenda 
item on the census.  They will have a regional representative present to address the 
importance of the count and how to achieve this for homeless individuals. 

• Mr. Mareane spoke of Ms. Cole, Public Health Director’s retirement.  He said there will be 
two members on the search committee from Workforce Diversity and Inclusion Committee 
as well as a Department Head from the Human Service Cabinet and perhaps an additional 
representative from the Health Department.  Ms. DeMarco expressed a desire to also have a 
labor representative be included in the search committee. 

• Mrs. McBean-Clairborne announced there will be a Community Forum on Unleashing the 
Power of Community:  Continuing the Dialogue on Racism, Tolerance, Collaboration, and 
Commitment on February 1st at the Holiday Inn.  In addition, the Human Service Coalition 
Annual Meeting will be held on February 19th at the Women’s Community Building; Marcia 
Fort will be the Keynote Speaker.  This will be the last event in the old building. 

• Mr. Roberts said it would be beneficial to have landlords assist in notifying tenants of the 
importance of completing the census survey, particularly to let students know they should 
indicate the residence as Tompkins County. 

• Mrs. McBean-Clairborne announced the upcoming Sister-Friends event that will be held 
Thursday, March 18th at Emerson Suites on the Ithaca College campus.  It is hopeful that the 
County would participate and have a display booth at the event.  The United Against Hate 
(UAH) Campaign is continuing and members were reminded to wear buttons, t-shirts, and 
hang posters to show support.  UAC will be sponsoring a musical explosion calling attention 
to the campaign in April.  She encourages all departments to learn about the campaign and 
show support.  The MLK Community Build organization has convinced the publisher, 
Harper Collins, to reprint King’s last book, Where Do We Go From Here:  Chaos or 
Community, specifically for people in Tompkins County.  Ten thousand copies are being 
printed of the entire book for this initiative, including the missing chapters, at MLKCB's 
request. The re-printed book will feature a forward by Dorothy Cotton, a resident of Ithaca 
and former education director for the Southern Christian Leadership Conference for 12 years 
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under the direct supervision of King. The new version will also feature an introduction by 
Eversley-Bradwell and Derfel. 

• Mrs. McBean-Clairborne expressed a desire to have the County facilities located on the duly-
named Martin Luther King/State Street to be leaders in the community and embrace the name 
change.  It was noted that the New York State Department of Transportation has been 
modifying street sign regulations; upon completion the dual signage will be hung. 

 
2010 Meeting Dates and Time 

 
Members of the Committee agreed to keep the same schedule as previous years.  Meetings will be 

held the fourth Wednesday of the month at 3:30 p.m. in the Beverly Livesay Conference Room. 
 
Approval of Minutes of December 16, 2009 
 

By consensus, the minutes were accepted as amended. 
 
Appointments
 
Chair and Vice Chair of Workforce Diversity and Inclusion 
 
 It was moved by Mr. Robertson, seconded by Mr. DeLuca, and unanimously approved by 
consensus, to recommend Leslyn McBean-Clairborne as Chair of the Committee, and Shawn Martel-
Moore as Vice Chair.   
 
Legislator Appointments
 
 The appointment of Legislator Pat Pryor, term to end December 31, 2010, and Legislator Kathy 
Luz Herrera, term to end December 31, 2012, to the Workforce Diversity and Inclusion Committee were 
recommended unanimously.  The appointments will now be placed on the Budget and Capital Committee 
agenda to recommend appointment to the full Legislature. 
 
Goals
 
 This item was deferred to the next meeting. 
 
Community Partnership – Training and Development
 
 Ms. Martel Moore meetings with Mr. Mareane and Ms. Fitzpatrick to discuss the possibility of 
County participation in collaboration of a series of seven workshops to be given by David Billings 
regarding Undoing Racism™ Together.  The proposal is for a total of 30 seats, with training comprised of 
three six-hours per day trainings to take place between March and December.  There are a number of 
educational facilities, agencies, and businesses taking advantage of the training including:  Cornell 
University, Ithaca College, Tompkins Cortland Community College, the City of Ithaca, and possibly 
agencies connected with the Human Services Coalition and businesses through the Chamber of 
Commerce.   
 

The Workforce Diversity and Inclusion contribution towards the training would be in the amount 
of $2,500.  Mrs. McBean-Clairborne said she met with Mr. Mareane and Ms. Fitzpatrick prior to the 
meeting.  Although the $2,500 would not entirely cover the cost of the training they are in the process of 
determining if their departments have funding that could be used for the training as well.  Additionally, 
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the TFC Associates supervisory training series is not a duplication of topic and it will continue in the near 
future. 
 
 Mrs. McBean-Clairborne said she believes it would be good for the Legislature to find funding to 
have a training for Legislators as well.   
 
 Ms. DeMarco said she is supportive of the workshops but strongly thinks it should not be for just 
higher-level employees.  She would like to see a mixture of staffing levels included in order to support the 
expense.  Mrs. McBean-Clairborne said she believes it could be offered to various levels and hopes that 
this type of training could continue in the future.  Mr. Roberts said a Committee goal is to have a 
workforce ethic embracing diversity in all aspects, including service.  Following the discussion Mrs. 
McBean-Clairborne said a subcommittee would be formed to determine who would be able to attend, 
particularly in the event of a vacancy in a workshop. 
 
“People-Friendly” Workplace Survey 
 
 The Committee received an amended survey for review.  The amendments were the result of over 
five hours of meetings with Department Heads to review the document.  Members were asked to provide 
input and suggestions to continue the process of finalizing a survey for distribution early this year.  A 
discussion took place relating to content and how particular areas would be viewed.  Ms. Herrera 
expressed concern that the survey questions may not provide measurable results and perhaps questions 
with a scaled answer would be beneficial.  She offered to provide sample questions that are used in best 
practice settings. 
 
 Mr. Mareane noted that Ms. Reistetter is very responsive to suggestions and members should 
contact her with any recommendations they may have. 
 
Upcoming Agenda Item
 
 Ms Herrera requested the topic of handicapped parking be placed on the agenda.  She noted there 
is not a designated open spot for mobility-impaired employees.  Ms. Fitzpatrick said due to the limited 
parking she issues handicapped spots on an as-needed basis.  Presently there is one assigned to a State 
employee.  Employees requiring a handicapped spot need to contact her office and she designates a spot 
close to the door for them.  It was suggested that a notice be sent to employees to inform them of the 
procedure.  This item will be on a future agenda. 
 
Adjournment 
 
 The meeting adjourned at 5:05 p.m. 
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