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Introduction:

As a part of the County’s Diversity and Inclusion Policy (adopted December 2013), the
Department of Administration was charged with developing and distributing metrics that
provide a standard for measuring and monitoring workforce demographics that help inform
the diversity of the County workforce.

Since June, 2014, the Department has been providing a monthly statistical report to the
County’s Workforce Diversity and Inclusion Committee (WDIC) that provides information
regarding the demographic profile of the County’s workforce, including demographic
information regarding new employees and employees who have separated from County
service.

The present report is intended to summarize the changes that have occurred in the County
workforce over the course of 2014, and to also present descriptive statistical information
providing the reader with an understanding of the composition of the workforce. Generally,
the information reflects the County’s full-time roster.

Several of the demographic reports are sorted by EEO Job Classifications. Definitions of those
classifications are included on the final page of this report.
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Demographic Profile of the Tompkins County Workforce

Totals, All Job Classes, FT FTE Status

FT FTE Status, by Gender

Male
Female

Total
FT FTE Status, by EEO Classification

White

Black

Hispanic

Multi/Other

Asian/Pacific Islander

American Indian/Alaska Native
Total

Disabled
Veteran.
Disabled Veteran

FT FTE Status, by Age

<29
30-39
40-49
50-59
60-69
70+
Total

Category
Number Total

261 39.61%
398 60.39%
659 100.00%
615 93.32%
24 3.64%
8 1.21%

8 1.21%

3 0.46%

1 0.15%
659 100.00%
13 0.53%
28 4.25%
2 0.30%
39 5.92%
117 17.75%
203 30.80%
202 30.65%
95 14.42%

3 0.46%
659 100.00%




Demographic Profile of Tompkins County Workforce Compared to Total Countywide Labor

Force
Total Labor Force within Tompkins County
Tompkins County (2006-10) Workforce Variation
White 83.6% 93.3% 9.7%
Black 3.1% 3.6% 0.5%
Hispanic 4.1% 1.2% -2.9%
Multi/Other 0.6% 1.2% 0.6%
Asian/Pacific Islander 7.6% 0.5% -7.1%
American Indian/AK Native 0.8% 0.2% -0.7%
99.8% 100.0% 0.2%
Male 52.0% 39.6% -12.4%
Female 48.0% 60.4% 12.4%

100.0% 100.0% 0.0%



Full Time Employees, by Sex, 12/31/2014

Male, 261, 10%
Female, 398, 60%

B Male MW Female
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Full Time Employees, by Ethnicity, 12/31/14

Black, 24, 4% Other, 20, 3%

White, 615, 93%
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Full Time Employees, by Age, 12/31/14

m<295 m3035 w4049 m5059 W60

Number of Full-Time Employees, by Job Class and Age, 12/31/14

70 67

B <29 m30-39 m40-49 m50-59 m>60




Full-Time Workforce: Changes in Demographic Profile During 2014

Change during 2014

Share of
January 1, 2014 December 31, 2014 Number Percent Roster

Male 256 39.5% 261 39.6% 5 2.0% 0.1%
Female 392 60.5% 398 60.4% 6 1.5% -0.1%

Total 648 100.0% 659 100.0% 11 1.7%
White 606 93.5% 615 93.3% 9 1.5% -0.2%
Black 22 3.4% 24 3.6% 2 9.1% 0.2%
Hispanic 9 1.4% 8 1.2% -1 -11.1% -0.2%
Multi/Other 7 1.1% 8 1.2% 1 14.3% 0.1%
Asian/Pacific Islander 3 0.5% 3 0.5% 0 0.0% 0.0%
Am.Indian/AK Native 1 0.2% 1 0.2% 0 0.0% 0.0%

Total 648 100.0% 659 100.0% 11 1.7%
Disabled 11 1.7% 13 2.0% 2 18.2% 0.3%
Veteran 27 4.2% 28 4.2% 1 3.7% 0.1%
Disabled Veteran 2 0.3% 2 0.3% 0 0.0% 0.0%

Total 40 6.2% 43 6.5% 3 7.5% 0.4%
Under 29 30 4.6% 39 5.9% 9 30.0% 1.3%
30-39 107 16.5% 117 17.8% 10 9.3% 1.2%
40-49 197 30.4% 203 30.8% 6 3.0% 0.4%
50-59 206 31.8% 202 30.7% -4 -1.9% -1.1%
60-69 105 16.2% 95 14.4% -10 -9.5% -1.8%
70 and Over 3 0.5% 3 0.5% 0 0.0% 0.0%

Total 648 100.0% 659 100.0% 11 1.7%



Status Date: 1/15/2015

New Full-Time Employees Hired Between and Including 1/1/2014 and 12/31/2014.

Totals, All Job Classes, Full-Time Positions

Full-Time Hires, by Gender

Male
Female

Total

Full-Time Hires, by EEQO Classification

White

Black

Hispanic

Multi/Other

Asian/Pacific

Am Ind./Alaska
Total

Full-Time Hires, by Age Group

<30
30-39
40-49
50-59
60-69
70+
Total

Number
35

40
75

Number

64

o O N -

75

Number

23
22
16
11

75

% of Total

47%
53%

100%

% of Total

85%
11%
1%
3%
0%
0%

100%

% of Total
31%

29%
21%
15%
4%
0%

100%



Status Date: 1/11/2015

Full-Time Employees Separated from Service Between 1/1/2014 and 12/31/2014

Totals, All Job Classes, Full-Time Positions

Full-Time Separations, by Gender
Male
Female
Total

Full-Time Separations, by EEO Classification
White
Black
Hispanic
Multi/Other
Asian/Pacific
Am. Ind/Alaska
Total

Full-Time Separations, by Age Group

<30

30-39
40-49
50-59
60-69
70+

Total

Full-Time Separations, by Cause
Resignation
Retirement
Removal
Temp/Seasonal
Lay Off
Deceased
Other ("Leave" or NA)
Total

Number

29
34
63

55

© O Fr rr O

63

10

14

15
14

IN

63

22
13
18

% of Total

46%
54%
100%

87%
10%
2%
2%
0%
0%
100%

16%
22%
13%
24%
22%

3%

100%

35%
21%
29%

0%
0%
0%
16%
100%



Minority Employment, by Department, January 1, 2012-January 1, 2015
(Full-Time Equivalent Positions)

Department

Airport

Assessment

Assigned Counsel

Board of Elections

County Administration

County Attorney

County Clerk

COFA

Highway

District Attorney

Facilities

Finance

DOER

Human Rights

ITS

ITCTC

Legislature

Mental Health

Personnel

Health

Planning

Probation

Sheriff

Social Services

Solid Waste

WIB

Weights & Measures

Youth Services
Total

Percent of Total Workforce

01/01/2012 01/01/2013 01/01/2014 01/01/2015
0.0 0.0 0.0 0.0
1.0 1.0 1.0 1.0
0.0 0.0 0.0 0.0
0.0 0.0 1.0 1.0
2.0 2.0 2.0 2.0
0.0 0.0 0.0 0.0
1.0 1.0 1.0 1.0
0.6 0.0 0.6 0.8
1.0 1.0 2.0 2.0
0.0 1.0 1.0 1.0
4.0 6.0 5.6 4.6
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0
2.0 2.3 2.0 2.0
1.0 1.0 1.0 1.0
1.6 1.6 1.6 1.6
3.0 3.0 3.0 3.0
3.0 3.0 3.8 3.0
0.0 0.0 0.0 0.0
2.0 2.0 1.0 2.0
0.0 0.0 0.6 0.6
2.0 2.0 2.0 2.0
3.0 3.0 4.0 4.0

15.5 16.5 13.5 16.5
1.0 0.0 1.0 1.0
1.0 1.0 1.0 0.0
0.0 0.0 0.0 0.0
0.0 1.0 1.0 1.0

44.7 48.4 49.7 51.1

6.5% 7.0% 7.1% 7.3%



EEO4 Job Classifications
(as of 010815, per D. Prato)

a. Officials and Administrators. Sets broad policies, exercise overall responsibility for execution of
these policies, or direct individual departments or special phases of the agency's operations, or
provide specialized consultation on a regional, district or area basis. (Ex. department heads,
elected officials, deputy directors).

b. Professionals: Has specialized and theoretical knowledge which is usually acquired through
college training or through work experience and other training which provides comparable
knowledge. (Ex. personnel and labor relations workers, social workers, doctors, psychologists,
engineers, vocational rehabilitation counselors, police captains and lieutenants).

c. Technicians: Has a combination of basic scientific or technical knowledge and manual skill which
can be obtained through specialized post-secondary school education or through equivalent on-
the-job training. (Ex. computer programmers, survey and mapping technicians, highway
technicians, technicians (medical, dental, electronic, physical sciences), police sergeants).

d. Protective Service Workers: Entrusted with public safety, security and protection from
destructive forces. (Ex. patrol officers, deputy sheriffs, correctional officers, investigators).

e. Paraprofessionals: Performs some of the duties of a professional or technician in a supportive
role, which usually require less formal training and/or experience normally required for
professional or technical status. (Ex. research assistants, medical aides, child support workers,
welfare service aides).

f. Administrative Support: Responsible for internal and external communication, recording and
retrieval of data and/or information and other office operations. (Ex. bookkeepers, messengers,
clerks, dispatchers, office assistants, legal assistants).

g. Skilled Craft Workers: Requires special manual skill and a thorough and comprehensive
knowledge of the process involved in the work which is acquired through on-the-job training and
experience or through apprenticeship or other formal training programs. (Ex. mechanics,
repairers, electricians, heavy equipment operators, stationary engineers, skilled machining
occupations, carpenters).

h. Service-Maintenance: Performs duties which result in or contribute to the comfort, convenience,
hygiene or safety of the general public or which contribute to the upkeep and care of buildings,
facilities or grounds of public property. (Ex. truck drivers, custodial employees, groundskeepers,
refuse collectors).





